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EmpoppoTikd Mpdéypappa
«Kawotdépeg npooeyyioeig omy Swoiknon AvOpomvev Mépwv»
("Innovative approaches on Human Resources Management”)

To EBvik6 Kévrpo Anuoowag Aoiknong kot Autodioiknong (E.K.A.A.A.), )G 0 €BVIKOG POPEQC
yia mv avarmtuén Tou avBporvou Suvapikol me nuociag dloiknong kot auTtodioiknong, oxedidlel kai
VAOTIOIET €M OIWC TANBOC EMPOPPHOTIKAOV Spdoewv. H BI0pKNC BEATIWON TwV YW®OOEWV Kol SEEI0TTWV TOU
avBporvou Suvaukol ot BAON TKV TPOYMATIKOV AVOYKQDV, OAAG KOl Twv EEAIEEWV TG EMOXC OTO
TAQIOI0 TRV VEWV TEVOAOYIGV TIANPOMOPIKTG KAl ETIKOVWVIOG, amoteAei Baokn embinén uag ue TeAKO
OTOXO TOV EKOUYXPOVIOUO TG OpYAVONG Kait Asttoupyiag me Anuéaoiag Aloiknong kat Autodioiknong ya
TNV TIOPOXT] TIOIOTIKMV KOl AMOTEAEOUOTIKGV UTINPECIV OTOUC TIOAITEC.

To EKAAA. BeAtiovovtag kat egmAouTifovtag diapkag TIC 6pACEIC TOU OmogAcIoe OTO TIAGIOIO
Tou Emixeipnowokod Mpoypduuorog «Kowwvio MG MAnpogopiag» va cuvael CuveEPYOTIEC UE
QVOYVOPIOUEVOU  KUPOUC EVPTICIKA EKTTAIBEVTIKA IBPUUOTA YIO TNV ETIUOPPWOT TwV OTEAEXGV NG
dnuoolag doiknong oe BEATIOTEG TIPOKTIKEG BleBvoug ermedou. H ouvepyaocia aum) amookormei omy

mPowonon mM¢ eEWoTPEPEIng MG eAMNVIKNG dnudolog Sioiknong kai eival SnAwTiK) Tou POAOLU TOU



EBviko0 Kévtpou Anudoiag Aoiknong kat Autodioiknong G ouolaoTikoU ETAIPOL yia T SiEEaywyr)
ETUOPPWTIKOV SPACEWV OTOV EVPWTIAIKO XWPEO.

To EBviké Kévipo Anudoiag Aoiknong kon Autodioiknong, oto TIAGOI0 TV OVKOTEPR,
ouvepyaletan pe 1o Eupwmnoiké lvotitouto Anupéoag Awiknong (European Institute of Public
Administration - EILP.A) m¢ OAMavdiag yia m &ieEaywyr] udnAod emmedov EmpoppoTkaov
MpoypapudTeV TIoU amneVBUVOVTaL € QVATERA KAl AVATOTO OTEAEXT TOoU Anuoaciou Touéa.

H mopodoca eykOkKAIoG a@opd T Oetaywyry evog  Empoppotkold  Npoypduuotoc,
ouyxpnuotodotovuevov and v Eupwmaik) ‘Evwon kat cuykekpéva omnd 1o M KILZ, mouv 6a
BlopyavwOei omv Adnva, amd m Asutépa 8 ZemrepBpiov £wg mv Mapaokeury 12 ZermreuBpiov 2008,
e B€ua:

«Konvotopeg mpooeyyioelg omy 810iknon avoporuvemv OPwV»
( "Innovative approaches on Human Resources Managemenf).

To Emuoppwtikd Mpdypauua Ba dieEaxbel omy ayyAikr) YA®OOO Kal ¢ Tpoindbeon yia m
OUULETOX| OE aUTO TiBeTaL N GPICTR YvVWwan ¢ ayyAIKAC. To EBvikd Kévipo Anpdoiag Aioiknong kat

Autodiloiknong kat t0 Eupwmnaikd Ivotmolto Anudoioc Aloiknong 6a mapéEXouv TICTOTIOMOoN Twv
YVOOEWV Kal SEEOTTRV TIOU anokTavTal oTo MNpdypopua.

To Emuop@wtkd Mpdypopua ameuBivetar o oteAéyn MG Kevipic kot Nepupepelaknig
Awoiknong, mg Torukrg Autodioiknong A’ kat B' BaBuol kat Tev VOUIKGV TIPO0WTwV dnpociou Sikaiou
T OTIoia £X0UV TNV €VBVVN ¢ B10IKNONG KOl AVATTIVENG TOU AVOPATIVOU SUVOIKOD TOUC.

2kOMOG TOU TIPOYPAUUOTOG €ival 1 BEATILON Twv IKAVOTITIGV KAl TV OTEAEXQOV TG Snuodoiog
Bloiknong, @ote va ouvtovifouv AMOTEAECUATIKA TO avOPOIIVO OUVAUIKO TOUC YIO VO ETITUYXAVOUV
vPnAGTEPQ enimeda amdBooNG Kal BEATIOTA TIOPAYOUEVO OTIOTEAECUATA YIO TNV KOWV®VIa.

To avTEPW ETIUOPPWTIKO TIPOYPAUUO OTOXO EXEL VO TIOPOUCIACEL TIC VEEC TITUXEC TG Bloiknong
TOu avOpormvou Suvaukol, TPOBAAAOVTOC OUYKPITIKG Topadeiyyora omd v eumepia GAAwv
Eupwmaikov xwpov Kol mapoucidlovtag kavotoueg ueBddoug Oloiknone ™G omddoong Twv
epyalouévav (performance management) oto 6nuooIo TOUEQ.

AvoAuTIKOTEPQ, OTIC BepomikeG Evomreg Tou Empoppmtikod Mpoypduuotog eviaooovTal

+  Néecg tdoeic om Oloiknon avBporvou Suvauikod - H mpooéyyion m¢ Euvpwmnaikic
"Eveon 1o Toug £pyaOUEVOUC KOl TV amGB0aT TOUG OTO SNUOCIO TOUEQ.

«  Zrpamykn 61oiknon avBpamvmv TIOPwV oTo BNUOCIO TOPEQ.

«  TMoAmkég avBpmmmvou duvaukoy - Bloiknon omodd0o0nNC : TMPOYPOUUOTIONOC OVAYKWV OE
avBpormvo duvapikd, aviAuon BE€cewv epyaciacg, avaAuon avaykov KOTApPTIoNG,
avaTTIUEN Kat evOUVANKON TV EPYACONEVRV - AIOXEIPION TKV YVOOEWV TG UTINPECIOG -
Acknon poAwv yia 1o avOpomvo OSuvoukd. [MpooéAkuon - Biampnon Twv
TIPOCOVTOUXWV EQYATONEVRV OTO SNUOCIO TOUEQ.

«  Kivntpa, mapakivnon epyalopévav kat d1oiknon anddoongc.



+  AnoteAeopaTikr] 810iknaomn opddwy, karavour] POAWY Kal OPUOSIOTITTGWV.

+  ZUOTNUOTO  E€0WTEPIKC ETIKOVWVIOG :  Emokodounmky avatpopoddmorn, Xeron
OUOTNUATWY TIANPOMOPIKIIC KAl TEXVOAOYIOG yia v BeAtiwon mC omddoong Twv
AievBuvtv avBpommvou SuvauKoy.

+  Zuomuota a€loAGYNoNG avopOIIVGV TIOPGV.

H ouvdgela Tou QVIIKEWEVOU €PYOCIOC TwV CUUMETEXOVTIWV ME T Oguatikry evoOmTa TOU
Empop@wTikol poypduuatoc 6a anodevieTal, EPAV TOU TITAOU G B€0NG pyaciag Twv urongiwv
Kal amnd TO OXETIKO PIOYPAPIKO TOUG ONUEIWUO OTO OToIO amatTeiTal va avaADOVTaL Ol ApUOBIOTTES Kal Ta
kaOrikovta Tou ackoUv oL vron@iol om Béon epyaaiag Tous. MNpotepaidmrta Ba 600l oe dooug
EMOTTEVOLV TO AVBPOTIVO HUVAIKO TWV UTNPEETICV TOU BNOCIoU TOPEQ.

O evbiaopepduevol Ba TIPETEL VO CUUTTANPOOOLY KOl VO OTIo0TEIAOUV TNV ATnom ZUIETOXYG
(Tou eTuouvaTTETAL) KABMC KOl TO EVIUTIO BIOYPAPIKOD CNMEIOMOTOC (OTNV OYYAIKT) YAWOOQ) OTO (PO,
210 34 96 304, £¢x¢ mv Tpim 26 AuyoOotou 2008, unioyn K. ZmupilBovAa BapteAdmou. Na kabe
TEEPAITEPW BIEVKPIVION UIMOPEITE VA ETIKOWVWVETE e v Ermompuovikd YneiBuvn tou Empop@wtikol
Mpoypduuarog Ap. Mapia Pappuora, (mA. 2310 59 59 46) kai pe mv Opyovwtikd YieoBuwn,
ka. ZrupibouAa BapteAdrou, (mA. 2131306 426).

OPOI2YMMETOXHZ

1. Ot arrolvTeg TPETEL va TIANPOUV TIC TIPOUTIOBECEIC NG OMABAG-OTOX0U, OTIWG KOATAYPAPOVTAL
yia 1o MNpdypauua omy apodoa EykOkALO.

2. O arrolvTeg MPETEL Va ATIOCTEAAOLV BIOYPOPIKO ONMEIHa, BACEl TOU OMoiov Ba anodelkvOETal
1 CLUVAPEID TN B€0NC EPYACIAC TOUC UE TO QVTIKEIEVO Tou EmpoppnTikol MpoypduuaTod.

3. O arrolvieg MPEMEL va €XOUV CUUMANPWEEVO GAa Ta {nrodpeva otoixeia omyv Atmon
ZUppETOXNG BACEL TOU UTIOBENYUOTOC TIOU EMICUVATTTETAL.

4. H Atmon ZUPMETOXG TIPETIEL VA OMOCTOAEL OTO avWTEPW POE 210 34 96 304 e T OXETIKT
£yKplom kat To siapiBacTtikd and my urmpeaia.

5. H teAuwa] emAoyn Twv unoPpn@iov ekmabevopéviv yivetal amd emmrporm tou votmolTtou
Ermuoppoonc (INLEMM.) kat tou IMUNLETM.O. kat o1 evdlagpepduevol I80TOI00VTAL UE £YYPAPO TIOU
anootéAeTal om AlevBuvon Mpoowrkod,/ AoiknTikou 1) Exmaibevonc mg Ympeoiog toug, 1
oroia €£xel My euBLVN 160TOINONG TOUG.

6. H ouuueToN] Twv LMOANAGY OTA TIPOYPAUUOTA, £QOCOV EMAEYOUV, ival utoxpewtikn ([.A.
57/2007-DEK 59/A/14.03.2007) kal CuvENAYETOL TV OTIOSECUEVAT TOUG KaB' OAN ) BIGPKEID TOU

TIPOYPAUUOTOC Ao TA LTMPETIOKA TOUC KABMKOVTO.



7. To EKAAA. Ba KoAOYEL TO KOOTOG SIOUOVIC KOt BIATPOPIC TV CUUUETEXOVTWV TIOU SIKAIOUVTAI
Slavuktépeuon (Gve v 50 xAu. amnd Tov TOMO MG UTMPECIOG TOUG), VM TO KOOTOC UETOKIVNONG
Toug Ba Bapulvel TG utmpeaieg Toug. Ot LTIOYIPIOL 01 OTIOI0L TIANPEOUV TIC OVWTEPK TIPOUTIOOECEIC

OPEiAOLY va ETIONUAVOLV OV GNOT CUMUETOXC OTL arrodvTal TV €EA0@AAION dlaTpoPnc Kal

Slapovic.
O AieuBuvmig Tou IN.EIN.
Aovioiog Meocodapng
Zuviupéva:

1. AiThon ZuppeToxnig
2. Ywobeiyua Broypa@ikol Znperuparos

Eowrepiki Alavoyr:
Ipageio Mevikod Mpapparéa

1

2 Fpageio AicuBuvti) INLET.

3 Mpageio AvamAnpurpiag AicuBovipiag IN.EM.

4 Avutoteég Tufpa Emkovwviag, Anpooiov kan AigBviv ZyEoeuwy

5. Autorehég Tpfpa Miototroinong, Alaeipione Noidtrtag ko Ecwrepikot EAEyyou
@ Tufpa AloiknTikig kan Ekmaideunikig Ymoampigng INLEN.
7. Tphga Tuvtoviopol IN.EN.
8. Tprpa Zuvroviapoo M.INEN.



ITINAKAY AITOAEKTQN
(ue Vv eVBHVN EVNUEPMOTG TWV ETTOTTTEVOUEVAV (POPEWMYV TOUG)

YITOYPT'EIA KAI TENIKEY 'PAMMATEIEX

YIIOYPTEIO EZQTEPIKQN
FENIKH T'PAMMATEIA AHMOZIAY AIOIKHXHX & HA. AIAKYBEPNHZHZX
FENIKH T'PAMMATEIA AHMOZIAY TAEHX
FENIKH 'PAMMATEIA TIOAITIKHX [MPOXTAZIAZ
FENIKH I'PAMMATEIA [20OTHTAX
EONIKO TYIIOTPA®EIO
FENIKOZX EMMIOEQPHTHX AHMOZXIAY AIOIKHXHX
ZQMA EIIOEQPHTQN - EAETKTQN AHMOZIAY AIOIKHZHZX (£.E.E.A))

YIIOYPTEIO OIKONOMIAY KAI OIKONOMIKQN
FENIKO AOTIZTHPIO TOY KPATOYZX
FENIKH 'PAMMATEIA AHMOZIONOMIKHZ TTOAITIKHX
I'ENIKH I'PAMMATEIA E.2Y.E.
FENIKH TPAMMATEIA [TAHPO®OPIAKQN 2Y>THMATQN
FENIKH I'PAMMATEIA EIENAYZEQN & ANAIITYEHZ
FENIKH T'PAMMATEIA ®OPOAOTTKQN & TEAQNEIAKQN GEMATQN
EIAIKH TPAMMATEIA YYMITPAZEQN AHMOZIOY & IAIQTIKOY TOMEA
EIAIKH T'PAMMATEIA WHOIAKOY ZXEAIAZMOY
EIAIKH TPAMMATEIA AITOKPATIKOITOIHXEQN
EIAIKH T'PAMMATEIA AEKO
EIAIKH T'PAMMATEIA YITHPEXIAY EIAIKQN EAEIXQN

YIIOYPTEIO EEQTEPIKQN
YIIOYPTEIO EOGNIKHX AMYNAX

YIIOYPTEIO ANAIITYEHX
FENIKH 'PAMMATEIA EPEYNAY KAI TEXNOAOTIAX
EONIKO AIKTYO EPEYNAX KAI TEXNOAOITAZ
FENIKH TPAMMATEIA KATANAAQTH
FENIKH I'PAMMATEIA EMIIOPIOY
EIAIKH T'PAMMATEIA T'TA THN ANTAIQNIZTIKOTHTA
ENIAIOX ®OPEAX EAETXOY TPOOIMON (E.®.E.T.)

YIIOYPTEIO MEPIBAAAONTOZ, XQPOTAZEIAY KAI AHMOZIQN EPTQN
FENIKH 'PAMMATEIA AHMOZIQN EPTQN

YIIOYPTEIO EONIKHZX ITAIAEIAY KAI ©PHXKEYMATQN
IFENIKH TPAMMATEIA NEAX I'ENIAY
FENIKH IT'PAMMATEIA EKIIAIAEYZHY ENHAIKQN
FENIKA APXEIA TOY KPATOYZX
MMEPI®EPEIAKH AIEYOYNZH [MPQTOBAGMIAX KAI AEYTEPOBAGMIAZ
EKITAIAEYZHY ATTIKHZX

YIIOYPTEIO AITAZXOAHZHX KAI KOINQNIKHX [TPOXTAXIAY
FENIKH F'PAMMATEIA AIAX. KOINOTIKQN & AAAQN ITOPQN
FENIKH TPAMMATEIA KOINQNIKHX AZQAAIZHE
ZQMA EINIOEQPHXHY EPTAZIAY (Z.EILE.)

YIIOYPTEIO YTEIAY KAI KOINQNIKHXE AAAHAEITYHX

ZQMA ENIGEQPHTON YIMHPEZIQN YT'EIAY KAI [TPONOIAX (Z.E.Y.Y.IL)
E.0.0.

AYTIE
1" YTEIONOMIKH TEPI®EPEIA ATTIKHZ
2" YTEIONOMIKH TEPI®EPEIA TIEIPAIQE KAI AITAIOY



YIIOYPTEIO AI'POTIKHX ANAIITYZHX
YIIOYPTEIO AIKAIOXYNHZ
YITOYPTEIO TTIOAITIZEMOY

IFENIKH 'PAMMATEIA AGAHTIZEMOY

YITOYPTEIO TOYPIZTIKHX ANAIITYEHX
EAAHNIKOZX OPTANIZMOZX TOYPIZMOY (E.O.T.)
OPTANIZMOZ TOYPIZTIKHZ EKITAIAEY>XHX KAI KATAPTIZHX (O.T.E.K.)
ETAIPEIA TOYPIZTIKHXZ ANAINTYZHY (E.T.A)

YITOYPTEIO META®OPQN & EINIKOINQNIQN
2QMA EMNIGEQPHTQON - EAETKTQN YIIOYPTEIOY META®OPQN (Z.E.E.Y.ME.)

YITOYPTEIO NAYTIAIAY, AITAIOY & NHZEIQTIKHY IMTOAITIKHX
YINOYPTEIO MAKEAONIAZX - ©PAKHX

FENIKH 'PAMMATEIA EIIIKOINQNIAX - TENIKH T'PAMMATEIA ENHMEPQ>HX
YINIOYPTOX EINIKPATEIAX

FENIKH 'PAMMATEIA THX KYBEPNHZHZ

BOYAH TQN EAAHNQN

ITEPI®EPEIA ATTIKHY

NOMAPXIAKEY AYTOAIOIKHYEIY ITEPI®EPEIAY ATTIKHY

*  NOMAPXIAKH AYTOAIOIKHZH AGHNQN -ITEIPAIQY
NOMAPXIAKO AIAMEPIZMA AGHNQN
NOMAPXIAKO AIAMEPIZMA IIEIPAIQX

*  NOMAPXIA ANAT. ATTIKHZ

*  NOMAPXIA AYTIKHX ATTIKHX

KENTPIKH ENQZH AHMQN KAI KOINOTHTQN EAAAAOZ (K.E.A.K.E)
AHMOI ATTIKHZ

ANEEAPTHTEY APXEX

1. APXH AIAZOAAIZHZ AITIOPPHTOY EINIKOINQNIQN (A.AAE.)

2. ZYNHI'OPOX TOY ITIOAITH

3. APXH IMTPOXTAZIAY AEAOMENQN ITPOZQITIKOY XAPAKTHPA

4. EONIKO XYMBOYAIO PAAIOTHAEOPAZHX (E.X.P.)

5. ANQTATO 2YMBOYAIO EINIAOTHX MMPOZQITIKOY (A.XZ.E.IT.)

6. EONIKH EIIITPOITH THAEITIKOIN@NIQN & TAXYAPOMEIQN (E.E.T.T.)
7. ENITPOIIH ANTAI'QNIZMOY

8. PYOMIZTIKH APXH ENEPTEIAZ

9. EOGNIKH ANAAOTIZTIKH APXH

10. XYNHTOPOX TOY KATANAAQTH



EONIKO Ipog: IN.EIL

KENTPO

gll_i(ﬁgéliﬁf & AITHEH SYMMETOXHE IE EINIMOP®QTIKO IMPO'PAMMA

AYTOAIOIKHEIHZ;

TITAOZ EIMIM. TIPOTP/TOE: | KAINOTOMEE NPOZETTIZEIZ £TH AIOIKHZH ANOPQMINQN NOPON
(“Innovative approaches on Human Resources Management’)

KQAIKOZ ITPOI'P/TOZ: 80066M08

TOMnoz: AOHNA XPONOXZ AIEEACQrH:: 08-12/0972008

I, ETOIXEIA YNAAAHAOY:

AAT.: ADM ONOMATENONYMO:

ETOZ TENNHZEQE: ONOMA MATPOZ:

THA QIK; THA. KINHTO: OYAQ: Avbpag O Tuvaika: O

INOYAEL: Ambgpoimoc Aukeiou T TEI 0 AE| O Meramuyiard 0 AdaxropikéOl
TITAOZ NTYXIOY/EIAIKOTHTA:

ZENEZ MAQEZET:
A) KAMA (O MOAY KANA i APIZTA D
B) KAM [ NOAY KAAA (N APIZTAC
Il. YMHPEZIAKH KATAZTAIH YNAAAHAOY:
YNOYPTEIO/QOPEAT: YNHPEZIA;
TAX ANZH YMHPEZIAL: THA YNHPEZIAL:
FAX;
ONOMATEMQONYMO AMEZA NPO[ZTAMENOY:
ZXEIH EPTAZIAL; Movipog () Biatiod Sikaiow e opyavike 8an O
KATHTOPIA: RELC TEL AEZ YET BABMOZ: AU BDO T(Q AL
KAAAQL;
©EZIH NOY KATEXETE:  NMpoioréyevos Atvong [ Npoiotayevog Tpog ) Fpageiou LI YmaAAnhog O
XPONOZ NOY KATEXETE THN GEZH AYTH :ETH: MHNEZ:
TYNOAIKOZ XPONOZ MPOYMNHPEZIAZ; ETH: MHNEZ:
APMOAIOTHTEZ NOY AZKEITE:

TEKMHPIQZH ANATKHZ FlA EMIMOP$OZH:

EXETE NPOZBAZH ZE H/Y: NAI f OxXI O
lll. NIPOHrOYMENH EMIMOP®QZIH /EZEIAIKEYEH MEZA ETO IAIO ETOX(TitAog Eepvapiow Rpegl dopéags Etog)

A) OAOKAHPQZH THZ EIZAMQFIKHZ EKMAIAEYZHE
BJANO®OITOL ETANELTA ZEIPA:

n
IV.XPHZH AIKAIQMATOZ AIAMONHZ/AIATPO®HE- HMEPA A®IZHZ

MPOHIFOYMENH ENAP=HZ: NAI D OXI O MPOTH MEPA ZEMINAPIOY :NAIO OXI O

H MAPOYZA AITHZH IZXYES KAl TTA ENOMENEZ ENMANAAHWEIZ TOY AI0Y ENIMOPOOTIKOY NPOMPAMMATOEL: NAI (1 OXI O

YROTPA®H & ONOMA NPOIZTAMENOY HMEPOMHNIA:
MO.EK fj ANTH AICIKHTIKOY 2 QM AIT:




T I .

CURRICULUM VITAE

| PERSONAL INFORMATION |

Name
Address
Telephone Mohile:
Fax
E-mail
[ Date of birth | |
| WORK EXPERIENCE |
Please desciibe all previous positions occupied, starting from the most recent
+Dates | 1
*Name and address of employer Company/
+ Type of business or sector Organisation
* Occupation or position held
+Main activities and responsibilities Position
Description
2
Date
Company/
gnisation
Position
Description
3 Date
Company/
anisation
Position
Description
4| Date
Company/
anisation
Position
Description




*

L Y

1

EDUCATION AND TRAINING |

Please add separate entries for each course you have completed and degree obtained starting from the most recent

s Dates

« Name and Type of Institution
providing education/training

« Title of degree obtained

1| Date

Institution

ree obtained

2| Date

| institution
Degree obfained

3| Date

Institution
Degree obtained

FOREIGN LANGUAGES |
Self-assessment (1. Excellent, 2. Very Good, 3. Good, 4. Basic)
Understanding Speaking Writing
Listening | Reading Spoken Spoken
Interaction | production

ENGLISH (Obtained Certifications)

FRENCH (Obtained Certifications)

{other language)

TECHNICAL SKILLS

AND COMPETENCES
ICT-computer skills etc.

ADDITIONAL INFORMATION
Include here any other information
relevant fo the training program
thematic field e.g. publications,
training courses, member of
commissions, references efc.




